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TITLE IX & VIOLENCE AGAINST WOMEN ACT (VAWA)  

Statement of Policy  
It is the policy of Douglas Education Center (DEC) to provide equal opportunity in education and employment and not 
discriminate on the basis of race, color, national origin, age, disability, sex, sexual orientation, marital status, creed, religion, or 
status as a veteran of war as required by Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 
1973, Title VI of the Civil rights Act of 1964, the Age Discrimination Act of 1975, RCW 49.60.030 and their impending regulations. 
Douglas Education Center is committed to maintaining a safe and secure work and academic environment free of any form of 
sexual misconduct including domestic violence, dating violence, sexual assault, stalking, and sexual harassment. A violation of 
DEC’s Title IX or VAWA policies shall constitute grounds for disciplinary action, up to and including, dismissal from the 
institution.  

Violence Against Women Act (VAWA)  

On March 7, 2013, President Obama signed into law the Campus Sexual Violence Elimination Act (Campus SaVE Act), a 
compliment to Title IX and an update to the Jeanne Clery Act, as part of the reauthorization of the Violence Against Women Act. 
The new law is designed to help institutions better protect their students and employees from sexual violence.  

The Violence Against Women Act (VAWA) is a federal law that was implemented in 1994 in recognition of the severity of the 
crimes associated with domestic violence, sexual assault, and stalking, as part of the Violent Crime Control and Law 
Enforcement Act of 1994. VAWA was reauthorized in 2000, 2005, and 2013 to strengthen the law.  

The Violence Against Women Act provides protection to women against crimes of sexual violence. The act was amended on 
several occasions and placed new obligations on colleges and institutions to report and conduct educational programs under its 
Campus Sexual Violence Act (Campus SaVE Act), which amended the Clery Act.  

The 2013 VAWA Reauthorization added a nondiscrimination provision that prohibits discrimination on the basis of sex by 
organizations that receive funding under the Act and allows an exception for "sex segregation or sex specific programming" 
when it is deemed to be "necessary to the essential operations of a program”.  

It is the policy of DEC to maintain its property and to provide a safe environment against domestic violence, dating violence, 
sexual assault and stalking for our employees/students including others having business with DEC or on DEC property. This 
policy applies to all students and staff of DEC and contracted or partner companies associated with DEC. The primary purpose of 
this policy is to reduce sexual violence, domestic violence, dating violence, and stalking on and around our campus by:  

1. 1. Protecting the safety of victims;  
2. 2. Building collaborations among victim service providers; and  
3. 3. Assisting DEC to respond appropriately to the violence while maintaining a safe environment for both students and 

employees.  

Prohibited practices under Title IX and VAWA include Gender Based Discrimination –discrimination based on gender or gender 
identity in all programs and practices at Douglas Education Center.  

• Sexual Harassment – unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of a 
sexual nature.  

• Sexual Misconduct – rape, sexual assault, sexual battery, sexual exploitation, sexual coercion, forcible fondling, and any 
other form of nonconsensual sexual activity (including when an individual is not in a condition to give legal consent).  

• Stalking – repeatedly following, harassing, threatening or intimidating another individual using such methods including, 
but not limited to, telephone, mail, electronic communication, and social media.  

• Domestic Violence – in addition to physical abuse, also includes emotional, verbal and economic abuse.  
• Dating Violence – in addition to physical abuse, also includes emotional, verbal and economic abuse.  
• Retaliation – adverse academic, social, employment or other actions against anyone reporting a violation or 

participating in an investigation of any Title IX allegation. In addition to being considered discriminatory, sexual 
violence is criminal activity.  

Definitions of Sexual Misconduct  
The following is a summary of important definitions related to sexual misconduct and relationship violence  

A. Consent  
Consent to engage in sexual activity must be knowing and voluntary; it must exist from the beginning to end of each instance of 
sexual activity and for each form of sexual contact. Consent is demonstrated through mutually understandable words and/or 
actions that clearly indicate a willingness to engage freely in sexual activity. Consent is active, not passive.  
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B. Sexual Assault  
A term that encompasses rape, forcible fondling, incest, and statutory rape. In Pennsylvania, sexual assault also is a separate 
statute defined as sexual intercourse or deviate sexual intercourse without the complainant’s consent.  

C. Domestic Violence  
Felony or misdemeanor crimes of violence committed by a current or former spouse of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with the victim as a spouse, by a person similarly situated to a 
spouse of the victim under the domestic or family violence laws of the jurisdiction or by any other person against an adult or 
youth victim who is protected from that person’s acts under the domestic or family violence laws of the jurisdiction.  

D. Dating Violence  
Felony or misdemeanor committed by a person who is or has been in a social relationship of a romantic or intimate nature with 
the victim and where the existence of such a relationships shall be determined based on consideration of the following factors.  

1. the length of the relationship  
2. the type of relationship  

3. the frequency of interaction between the persons involved in the relationship  

E. Stalking  
Stalking means engaging in acts toward another person that would cause a reasonable person to fear for his or her safety, the 
safety of others, or suffer substantial emotional distress. Stalking can also be done electronically with examples including using 
someone’s computer to track their activity or sending unwanted electronic communications.  

F. Bystander Intervention  
Bystander intervention, or being an active bystander, is an important role in preventing sexual violence when we are confronted 
with problematic situations. Being an active bystander can include:  

1. Speaking out against statements, attitudes, or behavior that may perpetuate a culture endorsing violence as acceptable 
or inevitable  

2. Naming and stopping situations that could lead to a sexual assault  
3. Stepping in during a high-risk incident, whether by disruption, distraction, speaking up, or even calling for help so 

others can step in.  
4. Supporting and believing others when they feel uncomfortable or hurt  
5. Step in and offer assistance. If it means putting yourself in danger, call 911 instead  
6. Don’t leave the scene. If there are witnesses the perpetrator is less likely to do something  
7. If you know the perpetrator, tell them to stop and that you don’t approve of their actions  
8. When you go to a party, go as a group, check in with each other frequently, and leave together  
9. Have a buddy system  
10. If you see someone who is intoxicated, offer to call a cab  
11. Helping others respond to problematic situations. The goals of bystander intervention are manifold. While bystanders 

must ultimately be equipped with skills to be effective and supportive allies before a sexual assault ever takes place, 
bystanders must also be taught when to intervene and why. We all have a responsibility to derail and interrupt violence 
and violencecondoning attitudes on campus. Research shows that bystander intervention is a promising practice to 
help prevent the national public health problem of sexual assault on college campuses.  

G. Warning Signs of Abusive Behavior:  
The following are characteristics of a person who exhibits abusive behavior. Avoiding people with these characteristics or 
tendencies can help you avoid being the victim of interpersonal violence.  

1. Someone who talks over you or doesn’t really listen to your point of view  
2. Someone who is particularly argumentative  
3. Someone who doesn’t follow rules or show respect for other people  
4. Someone who is Exchange Oriented Wants something for anything  
5. Someone who seems like a “Player ”Someone that defines themselves by their sexual conquests  
6. Someone who is high or intoxicated—They are incapable of acting rationally.  
7. Someone who shows any violent tendencies.  

Victim Reporting  
It is the option of victims of domestic violence, dating violence, sexual assault and/or stalking to notify Administration, 
Monessen Police Department, and/or the Pennsylvania State Police of any crime committed against them. If you are a victim of 
domestic violence, dating violence, sexual assault and/or stalking at DEC, your first priority should be to get to a place of safety. 
You should then obtain the necessary medical treatment as advised by a medical professional. Administration strongly 
advocates that a victim of violence report the incident in a timely manner. You can call 911 or DEC’s Title IX Coordinator, 
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Michael Crosby, at 7246532196. This is a critical factor for evidence collection and preservation. Notifying Administration will 
not obligate the victim to prosecute, nor will it subject the victim to scrutiny or judgmental opinions from staff. Allegations of 
sexual assault or rape occurring off campus should be reported to the Monessen Police Department. Efforts will be made to 
ensure the confidentiality of all reports, except as necessary and required to investigate the alleged offenses. DEC authorities 
may issue a safety alert to those areas of the campus community affected by the crime. The issuance of this alert will depend on 
the particular circumstances of the crime. Victims can provide information to the Administration and choose criminal 
prosecution and/or a referral to the oncampus discipline system or report the incident without seeking prosecution.  

Procedure for Filing a Complaint for the OnCampus Discipline System  

Any student or employee who believes that he or she has been the victim of a Title IX or VAWA violation should report the 
incident to DEC’s Title IX Coordinator or any member of DEC’s Title IX Committee. If a student or employee feels more 
comfortable they may make the initial report to a member of the faculty or administration that they trust. This report should 
then be made to the Title IX Coordinator as soon as possible. In general, DEC encourages timely reporting, but will investigate all 
incidents fairly and promptly regardless of when they occurred.  

Definitions  

Complainant Individual filing a complaint Respondent Individual responding to a filed complaint. Witness An individual who has 
seen or has personal knowledge regarding the complaint. Upon learning of a Title IX or VAWA violation, the Title IX Coordinator 
will contact the complainant and schedule a meeting to discuss confidentiality concerns and the investigation process in 
general. The complainant will be given the option of filing a formal complaint. 

If the complainant elects to file a formal complaint against the respondent, the Title IX Coordinator will begin the process by 
meeting with the complainant and the respondent as necessary. Please note that in some instances Douglas Education Center 
will be required to investigate, even if the complainant doesn’t wish to file a formal complaint. These include, but are not 
limited to the following: The increased risk that the alleged perpetrator will commit additional acts of sexual or other violence, 
such as:  

• whether there have been other sexual violence complaints about the same alleged perpetrator;  
• whether the alleged perpetrator has a history of arrests or records from a prior Institution indicating a history of 

violence;  
• whether the alleged perpetrator threatened further sexual violence or other violence against the victim or others;  
• whether the sexual violence was committed by multiple perpetrators;  
• whether the sexual violence was perpetrated with a weapon;  
• whether the victim is a minor;  
• whether DEC possesses other means to obtain relevant evidence of the sexual violence (e.g., security cameras or 

personnel, physical evidence);  
• whether the victim’s report reveals a pattern of perpetration (e.g., via illicit use of drugs or alcohol) at a given location 

or by a particular group.  
• Whether the perpetrator was a faculty member. At the initial meeting with the respondent, the Title IX Coordinator will 

give the student adequate notice of—and an opportunity to review and respond to—the allegations outlined in the 
submitted complaint. The Title IX Coordinator also will give both parties information about interim measures such as 
nocontact orders and academic accommodations if available. In cases in which the respondent student's conduct 
poses a threat to the DEC community, the Title IX Coordinator may impose an interim suspension that occurs 
immediately and that lasts until the matter is resolved. If applicable, the Title IX Coordinator and Title IX Committee will 
meet with witnesses recommended by both the respondent and complainant. Both the respondent and the 
complainant will have the opportunity to review evidence gathered during the investigation or submitted by the 
opposing party. If it is deemed necessary that a formal hearing take place both students also may provide testimony 
and evidence at the hearing before an unbiased hearing board which will consist of DEC’s Title IX Coordinator and Title 
IX Committee. These individuals are trained annually on issues related to sexual violence, the hearing process, 
standards of evidence, credibility, and weight of evidence. Both parties will be allowed to have witnesses at the hearing 
and be allowed to have an advisor of their choosing. This advisor could be a friend, family member, member of DEC’s 
faculty or administration, a member of the clergy, or an attorney. If the student chooses to have an attorney, they shall 
be restricted to an advising role and will not be permitted to speak or participate directly in the formal hearing. Both 
parties will be allowed to offer input into the sanctions imposed should the hearing board find the respondent 
responsible. Possible sanctions include:  

o An order of No Contact for both the complainant and respondent while on DEC property.  
o A change in academic situations for both the complainant and respondent (if possible).  
o Voluntary training/counseling.  
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o Development of a remediation plan.  
o Expulsion or termination of employment from Douglas Education Center.  
o Once notified of the outcome both parties have the opportunity to petition for an appeal to the President. Whether or not 

a formal hearing is conducted the entire process will be prompt and timely, with a general time frame of 14 business days 
for investigation and resolution, unless the institution demonstrates good cause for the process to take longer. The Title IX 
Coordinator will notify both parties of any developments, as appropriate. All matters will be judged using the 
preponderance of the evidence standard, which means, is it more likely than not that the violation occurred. At any time 
during the process, the complainant or respondent may request for a change in academic situation and will be granted if 
possible. Retaliation by, for, or against any participants or witnesses is expressly prohibited. Any person who thinks he/she 
has been the victim of retaliation should contact the Title IX Coordinator immediately.  

Statement of Victims’ Rights  
It is the goal of DEC to ensure equality for both the respondent and complainant during a Title IX investigation. The following is a 
list of rights that all students should expect at DEC: The right of both parties to have access to needed resources, services, and 
information; The right of both parties to be treated equally and with respect by DEC officials; The right not to be discouraged by 
the DEC officials from reporting a sexual misconduct offense; The right to a "No Contact" condition against another student who 
has engaged in or threatens to engage in stalking, threatening, harassing or other improper behavior that presents a danger to 
the welfare of the complaining student or others; The right to have complaints of sexual assault responded to quickly and with 
sensitivity by Administration; The right to forgo a formal investigation in favor of informal mediation as long as both parties 
agree and the situation warrants it; The right to be informed of their options to notify proper law enforcement authorities, if the 
student so chooses. This also includes their right not to report, if this is the victim's desire; The right to be notified of available 
medical services, counseling, mental health or student services for victims of sexual assault; The right to notification of and 
options for, and available assistance in, changing academic and living (residential) situations after an alleged sexual assault 
incident, if so requested by the victim and if such changes are reasonably available (no disciplinary charges or investigation, DEC 
or criminal, need occur before this option is available); The right not to have irrelevant prior sexual history admitted in a DEC 
hearing; The right for both parties to review all written statements regarding any discussion that will be presented following at 
an initial conference (and prior to the disciplinary hearing; The right for both parties to ask questions of the hearing board and 
via the hearing board indirectly request responses from the complainant and any other witnesses present; The right to submit a 
written victim impact statement to the hearing panel prior to the panel rendering a final decision; The right to be informed of 
the outcome and any sanctions imposed from a disciplinary hearing involving sexual misconduct; and Both the accuser and the 
accused are entitled to the same opportunities to have others present during a disciplinary hearing. The accuser and the 
accused will be informed of the outcome of any institutional disciplinary proceeding alleging a sex offense.  

TITLE IX COMMITTEE  
• Michael Crosby Senior Financial Aid Coordinator / Primary Campus Security Authority / Title IX Coordinator DEC 

Administration Building Office # 203 7246532196 mcrosby@dec.edu  
• Kim Myers – Financial Aid Officer DEC Administration Building Office # 201 7246532197 kmyers@dec.edu  
• Debra Wise Director of Financial Services DEC Administration Building Office # 303 7246532204 dwise@dec.edu  
• Tony Baez Milan Director of Admissions DEC Welcome Center  Office # 207 7246532183 tbaez@dec.edu  

Other Resources:  
You can help to ensure that victims have access to services they need to feel safe and receive counseling. Direct the victim to 
the following resources:  

Blackburn Center  
(888) 8322272 
www.blackburncenter.org  

Pittsburgh Action against Rape  
(866) 3637273 
www.paar.net  

The C.A.R.E. Center— STTARS Program  
(888) 4807283  
www.sphs.org  

Center for Victims  
(866) 6442882  
www.centerforvictims.org  

The National Sexual Assault Hotline  
1800656HOPE (4673) The National Sexual Assault Online Hotline 
www.rainn.org  

The City of Monessen Police Department  
Chief of Police Monessen, PA 15062  
(724) 6846151 or (724) 6844600  

Michael Crosby  
Senior Financial Aid Coordinator / Primary Campus Security Authority / 
Title IX Coordinator  
DEC Administration Building Office # 203  
7246532196  
mcrosby@dec.edu  
 




